I Value Creation Process

Our Purpose

Leveraging the three types of knowledge it has cultivated
in its Real Estate Business to the Energy and Asset
Management Businesses, the MIRARTH HOLDINGS
Group is working to evolve into a company that

makes the future of people and the Earth happier. To
this end, each Group company is demonstrating
synergies that transcend business fields.

sustainable environments for a happier future for both people and our planet.
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+ Greenhouse gas emissions decreased by
30.640 t-CO2

+ Energy consumption decreased by
742.3KkL (crude oil equivalent)

- Current power generation capacity
363 MW






